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NATIONAL CENTER FOR HYDROLOGY AND METEOROLOGY
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“ S
el

“Center of Excellence in Hydrology, Meteorology and Cryosphere Science and Services”

NCHM/HRD-2/2020/F &5 30 March 2020

NOTIFICATION ON PROMOTION FOR JULY 2020

In accordance with Promotion Rules and Regulation of BCSR 2018, the HRS would like to notify all
the Divisions/Sections/Regional Offices to submit the promotion proposal (broadband/meritorious)

for 1 July 2020 along with the following documents EXCEPT performance ratings (moderation/[WP
rating);

Performance rating (Moderation/IWP rating) for FY 2016-2017, 2017-2018 and 2018-2019
Valid security clearance

Valid audit clearance

Supplementary meritorious promotion proposal form (Annexure 13/5), if any proposal for
meritorious promotion.

W

Respective Divisions/Sections/Regional Offices are requested to submit the proposal to HRS latest
by 30 April 2020. A tentative list of employees due for July promotion is attached for reference.

G

(Ugyen Tshomo)
Human Resource Officer

Copy;

1.  The Director, NCHM, Thimphu for kind information.

2. Chiefs/Offtg. Chief of all the Divisions, NCHM, Thimphu for kind information and
necessary action

TMO, FWS, NCHM, Thimphu for kind information and necessary action

4.  Office copy
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Doeboom Lam, Thimthrom, Post Box: 207, Thimphu, Bhutan.
Director’s Office: Tel No.: (975) 2 327202/328280, Fax No.: +975 2 327202,

Email: kdupchu@nchm.gov.bt,
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Tentative List of Employee Due for July 2020 Promotion, NCHM

30-Mar-20

I [200204031 [Norbu Wangdi | Mieteorology/Hydrology g, o 1 o1/070015 | 17772020
Technician I
p Meteorology/Hydrology
2 (8704026 | Phurpa W
wpa Wangdi |00 08 S1A | 01072015 | 1/7/2020
3 (9505029 | Renu Kumari Thapa [Sr. Laboratory Asst. VI S3A | 01072016 | 1/72020
4 (200408040 | Kajur Tenzin Technician II S4A | 01072016 | 1/7/2020
5 |8608016 | Karma Wangda  |Micteorology/Hydrology g, o | 1072015 | 17772020
Technician I
= 6 [9505022 | Ugyen Dorji Meteorology/Hydrology o) 5 | o1/07/2016 | 1/7/2020
s Technician II
7]
2 7 |9505031 | Dungchu Wangdi | Mcteorology/Hydrology o) o | o,/69m016 | 17772020
3 Technician I1
: :
= | 8 (0105018 | Tshering Dorji  [Meteoroloay/Hydrology gy 5 | 411972016 | 17772020
£ Technician II
2
Z | 9 [0209038 | Tshering Phuntsho [MeteorologyHydrology g, 4 | 41070016 | 17772020
S Technician II
&= Meteorology/Hydrology
10 9505020
E Karma Dukpa L S2A | 01/072016 | 1/7/2020
=
& | 11/9505024 | Dawa Pem. Meteorology/Hydrology o, o | 01/0722016 | 1/7/2020
o= Technician II
2
y Meteorology/Hydrology
=
E 12 |9007016 | Sangay Wangdi  |..° o0 %% S3A | 01/072016 | 1/7/2020
T
2 |13 [0101034 = | Tashi Dhendup  [Micteorology/Hydrology gy o | 611070016 | 17772020
(=] Technician III
]
s c : Meteorology/Hydrology
: 4 (201107007 |Kinzang Chophel [ ° "% %0 S3A | 01.07.2016 | 1/7/2020
-
> Meteorology/Hydrology
=
15 [201101751 | Zangmo s s4A | 01072016 | 1/7/2020
3o Meteorology/Hydrology
16 200204025 | Dorji Wangmo e s4A | 01072016 | 1/7/2020
17 |200204022 | Sonam Choden  |MeteorologyHydrology |o o | 1 /095016 | 17772020
Technician IV
< Meteorology/Hydrology
I8 |201101752 | Tshering Wangchuk [~ "2 5 S4A | 01072016 | 1/7/2020
Pema Wangchuk Meteorology/Hydrology
19 200204023 |, - g i S4A | 01072016 | 1/7/2020
logy/Hydrol
20 [9010020 | Kamal Dhital Meteorology/Hydrology 55 4 | 011072016 | 1/772020
Technician V
219901225 | Thinley Gyelmo  |Admin. Asst. II S4A | 01/0722016 | 1/7/2020
=
™~
£ | 22[200211035 |Shujala Rai Admin. Asst. 11 S4 A | 01/07/2016 | 1/7/2020
@
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@
23 |200408042 | Ugyen Tshewang  |[Store Keeper S4 A | 01/07/2016 | 1/7/2020
@ 24 1201001095 | Tshencho Dorji Dy. Executive Engineer P3 A | 01/07/2016 1/7/2020
® =
| £ %
5% |[25(9505023 | Phurba Meteorology/Hydrology |, o | g1/072016 | 17772020
g8 Technician II
52 |26/9303065 |Tshering Nima  [Meteorology/Hydrology 1o, 5 | 010722016 | 17772020
R Technician I
<9
@n
# 27 200408046 | Thinley Wangchuk |Meteorology/Hydrology 153 5 | 010772016 | 17772020
Technician II1
s I Irrespective of any entry position level, a minumum of5 years includng probation period is required to be eligible
ao for the first promotion as per Section 13.6.7.1 of BCSR 2018
Second and subsequent broadband promotion requires minimum of 4 years of active service to be eligible for.
2 promoion to next higher level EXCEPT promotion from S1 to SSI requires minimum of 5 years of active service
as per Section 13.6.7.2 of BCSR 2018.
Q 3 The above list is tentative, therefore, respective Divisons/Sections are requested to include in the list if any
§ employees of your Divison/Section is due for July promotion but missed out in the tenetaive list.

/ _. Human Resource Officer
National Center for Hydrology & Meteorology
' Thimphu
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